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7.30pm Wednesday 12th September 

Jean Stokes Hall 

 

 

Agenda: 

Introduction from the Chair 

Approve 2011/12 accounts 

Appoint Auditor for 2012/13 accounts 

Resolution to continue managing Bemerton 

Election of Board Members 

News updates: 

BVMO communications review 

Over 55’s development on Lyon Street 

Demolition of Choudhurry Mansions 

24 hour Concierge 

BLiS improvements to estate grounds 

Cally Festival 

show their appreciation 

they are holding a raf-

fle for residents who 

attend the AGM. Resi-

dents will be given a 

The Committee really 

appreciate the support 

and encouragement 

given by a good turn 

out at the AGM. To 

raffle ticket and the 

winner is drawn on the 

night.  

Annual General Meeting 7.30pm Wed 12th Sept 

Raffle for £50 Marks and Spencer's Voucher 
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BEMERTON ESTATE  

RUN BY RESIDENTS 

FOR RESIDENTS 



For my final Chairman’s 
report before I pass the 
baton I would like to 
reflect on another suc-
cessful year and look 
forward to a bright fu-

ture. 

 
We are one year into a 
5 year business plan 
and making good pro-
gress against the objec-

tives we set ourselves. 
We have grown again 
this year and residents 
are now responsible for 
more services than ever 

before. 
 
HFI have been dissolved 
and we now have a di-
rect relationship with the 
council, we look forward 
to a close working part-

nership. 

 
The council scrutiny of 
TMOs produced a fa-
vourable and supportive 
account of Islington 
TMOs and the services 
we provide. We wel-

come their recommenda-

tions. 
 
We feel it is important 
to have a housing office 
here on the estate and 
we have signed a lease 
with the council for our 
office for the first time 

to secure that. 

 
We have also reviewed 
our staff terms and con-
ditions to bring them into 

line with the council’s. 
We have made some 
improvements to our 
greens already with 2 
new paths built. We 
built them using groups 
of local unemployed  
trainees, most of whom 
have gone on to work or 

further training.   
 
We have completed a 
survey of the estate 
ready for the cyclical 
redecoration works. 
These are planned to 
begin this year and 
should leave the estate 
looking and feeling 
fresher. We hope to 
provide training oppor-
tunities for local people 

amongst these works. 
 

We are in the process 
of bringing disused ar-
eas of the estate into 
positive use. The Get-
MoreBikes bicycle train-
ing workshop will pro-
vide training opportuni-
ties for local unem-

ployed people. 
 
Over the last 6 years as 
a board member I have 
witnessed a great deal 
of change on our estate. 
I have seen the residents 
come together and 
move forward as a com-
munity at the same time 
as standards have im-
proved and efficiency 
increased. I am very 
proud of the staff and 
being so close to the 
operations side of things 
has shown me at first 
hand how good they 
are. Please trust me 
when I say that our es-

tate is in good hands. 

     
All that remains for me 
to say is thank you for 
your support over the 
years and please main-
tain a positive view of 
what can be achieved 
when we work together 

-Daniel Dresner 

Chairman’s Report 
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AFTER 5 YEARS 

BEMERTON’S 

LONGEST 

STANDING 

CHAIRMAN 

STEPS DOWN  
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One of the strengths of 

any TMO is their Com-

munity Sub Committee 

and the Queens Dia-

mond Jubilee celebra-

tions gave Bemerton 

the opportunity to 
come together for a 

party!   Bemerton resi-

dents enjoyed some 

local entertainment 

with food and refresh-

ments, some provided 

from funding for the 

day and some brought 

by residents to share.  

The day provided resi-

dents the opportunity 

to meet their 

neighbours on what 

was a very successful 

day out.   The plan had 

been to have a street 

party with Carnoustie 

Drive closed to traffic 

and tables and chairs 

hired for the day but 

the British weather had 

other ideas so fortu-

nately the Jean Stokes 

Hall came to the res-

cue! Community Halls 

are an important part of 

community life. 

     
Hard on the heels of 

the Queens Celebra-

tions came the build up 

to the Olympics with 

the torch moving 

around the country on 

its journey to the 

Olympic stadium in 

Stratford.   There was 

great excitement when 

the estate discovered 
the torch would be 

passing by on the Cale-

donian Road the day 

before the opening 

Ceremony.  This time 

the weather was kind 

and Caledonian road 

was lined with people at 

We have made pro-

gress improving these 

services for our resi-

dents. Breakdowns do 

still occur but residents 

now have direct access 

to those responsible for 
arranging the repair 

through the estate of-

fice. This has been  es-

With voids, lifts, lamp-

posts, security door 

entry , lumber clear-

ance, CCTV and the 

concierge service all 

added to our list of ser-

vices it has been a busy 
time adjusting to these 

new responsibilities.   

pecially important since 

the demolition of the 

Lyon Street office.  

 
Our aim remains to 

provide the best possi-

ble service on the es-

tate for all our resi-

dents and we continue 

to strive to do this. 

Community Spirit 

New Services 
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Diamond Jubilee 

Olympic Torch Relay 

Cally Festival 

New look Concierge Office at 
Orkney 

8.00am on a Thursday 

morning to see this 

once in a life time 

event.   What was strik-

ing about the morning 

was seeing the number 

of families, who had 
changed their morning 

routines to see this 

event, flocking back 

onto the estate when 

the torch had passed. 

     
Community Spirit 

seems to be going from 

strength to strength in 

the area and we are 

looking forward to the 

second Cally festival. 
Bemerton continues to 

play an important role 

hosting Team Cally and 

financial administration 

for the festival, This 

year its on 16th Sep-

tember, don’t miss it! 



BLiS 
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“We are 
proposing to take 
forward the 
option that would 
see improvements 
to public spaces 

on the estate” 
 
James Murray, 
executive member 

for housing 

We are nearing com-

pletion of the works to 

Perth Green working 

with Construction 

Youth Trust and groups 

of local unemployed 

young people.   Perth 
Green is starting to 

take shape and most 

who completed courses 

found work or further 

training.  This type of 

work does mean that 

work progresses more 

slowly on site but the 

benefit to the estate to 

have our young people 
in employment with 

bring benefits to the 

estate for many years 

to come. 

 
The intention is to con-

tinue with this work 

and regenerate many of 

our greens and open 

spaces and offer local 

unemployed people the 

opportunity to stand on 

their own two feet.    

Trainees on Perth Green 

Training and employment for local people OVER 100 

UNEMPLOYED 

TRAINEES HAVE 

BEEN THROUGH  

TRAINING 

COURSES ON 

BEMERTON 

Funds will be available 

soon to move forward 

with some improve-

ments to the open 

spaces on the estate 

and we have identified a 

choice of finishes and 
priorities through our 

Design Sub-committee. 

Some principles have 

been established and 

residents will be con-

sulted and kept fully 

informed block by block 

as work progresses.           

     
The removal of railings 

barriers and old signage 

has given the estate a 

different feel and is pre-

paring the way for the 

major works to lay new 

pathways and roads.  

These works are being 

funded from Section 

106 money provided via 

LBI and in some cases 
match funded from our 

surpluses. 

Bemerton Villages Man-
agement Organisation 
wholeheartedly supports 
the principle of equal 
opportunities in all ar-
eas of it’s service deliv-
ery and employment, 
and opposes all forms 
of unlawful or unfair 
discrimination on the 
grounds of colour, race, 
nationality, ethnic or na-
tional origin, religious 
belief, age, gender, 
sexual orientation, mari-
tal status or disability. 
 

The Organisation be-
lieves that it is in the 
best interest of the Or-
ganisation the services 
are delivered fairly and 
equally and that all ap-
plicants are treated 
fairly when employment 
opportunities arise. To 
this end and within the 
framework of the law, 
the TMO is committed to 
achieving and maintain-
ing within the organisa-
tion representations 
which reflect the commu-
nity. 

Every possible step will 
be taken to ensure that 
individuals are treated 
fairly and equally within 
the Organisation and 
that no individual, be 
they employees, poten-
tial employees, mem-
bers or residents or 
leaseholders suffer di-
rect or indirect discrimi-
nation. 

 

Equal Opportunities Policy 

Annual Report 2012 



What’s next 
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    Over the coming 

year there will be many 

changes and projects on 

Bemerton.  The 

neighbourhood office 

has been demolished 

and a new block of 20 
flats will be build there 

for over 55’s who want 

to move out of a 3 bed 

into a 2 bed flat.  

Bemerton residents will 

be given priority.   
    The building on the 

old pub site on Pem-

broke Street known 

locally as the ‘banana 

building’ will be demol-

ished soon as it was 

build with too many 

breaches of planning.  It 

is unclear what will re-

place it but we have 

been assured that once 

it is gone the area will 

be laid to grass until a 

new development is 

agreed. 
    Cyclical maintenance 

on the estate is in some 

cases over due and 

Bemerton are still in 

negotiations with LBI 

regarding the best way 

to deliver these works. 

As discussed at our last 

public meeting Bemer-

ton would like to do 

the work in phases and 

take the opportunity to 

provide further local 

opportunities for young 
and unemployed peo-

ple.  We hope to start a 

pilot soon to demon-

strate to the council 

that our proposal will 

work and bring great 

benefit to the area 

while delivering high 

quality work at a com-

petitive price.   You will 

be kept informed as this 

progresses. 
    You will see we have 

developed a new logo 

with help from a design 

company, provided free 

of charge.   It felt right 

to look at our image at 

a time when we are 

building a new relation-

ship with LBI following 

the demise of HFI.       
    Sadly this new era 

will have to start with-

out our longest serving 

chair, Daniel Dresner.  

Daniel joined the com-

mittee in 2005 and has 

been chair since 2006.  

During that time we 

have developed and 

grown as an organisa-

tion and through his 

stewardship become a 

flagship TMO.   Daniel 
is our 5th Chair and as 

those who came before 

him can testify it is not 

always an easy post to 

fill.    
    From a personal 

point of view I would 

like to pay tribute to 

Daniels vision for the 

estate, his drive and 

enthusiasm, his profes-

sionalism in every thing 

he does and the sup-

port he has give me and 

the rest of the staff 

over the years.  Daniel 

will be missed by his 

fellow board members 

and the staff and I am 

sure by many of the 

residents.  His hard 
work leaves the TMO 

in good shape to go for-

ward and I wish him 

only the best in every-

thing he does. 

Alex Scorgie 

General Manager 

    We are well on the 

way of achieving the 

targets set out in our 5 

year plan with many 

things in the pipeline 

just about to break.    
    We will be taking 

responsibility for Park-

ing, Heating and Hot 

Water and moving the 

concierge to a 24 hour 

service within the next 

few months.   
    We have exceeded 

our target for fund rais-

ing for BLiS estate 

grounds improvements 

and works are under-

way. 

    We continue to host  

the Team Cally 

neighbourhood coordi-

nator in the office and 

are playing our part in 

helping coordinate ser-

vices, encourage part-
nership working and 

ensure they meet the 

need. 

5 year plan 

Cyclical redecoration work is 
due on Bemerton 

Demolition of Lyon Street Hous-
ing Office 



Administration 
and Support 

Cost
19%

Cleaning
23%

Repairs
18%

Voids
13%

Ground 
Maintenance

1%

Lift 
Maintenance

3%

Concierge
5%

Projects
16%

Surplus
2%

In 2007 turn over was 

£631,315 and surplus 

was £46,023. Today 

turn over is £1,000,000 

and surplus is 

£360,000. 

 

This is due to us taking 

on additional responsi-

bilities, negotiations on 

our allowances and fund 

raising activity. We 

have taken new services 

such as lifts, Concierge 

and CCTV monitoring, 

security door entry and 

voids. 

 

We declined 

£1,000,000 of new 

CCTV equipment and 

looked for more positive 

ways of addressing 

ASB. Our community 

building, employment 

and training and work 

to improve the estate 

grounds has attracted 

£400,000 of funding 

for Bemerton and the 

council has pledged a 

further £200,000. 

Treasurer’s Report 

How we spend our money 

Turnover 
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“ANNUAL 

INCOME HAS 

INCREASED BY 

QUARTER OF A 

MILLION 

POUNDS OVER 

THE LAST 5 

YEARS” 
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I can bring commitment, 

enthusiasm, and excitement. 

For example, it'd be bril-

liant to make the green 

spaces even more beautiful: 

Does anyone want to join in 

a big bulb-planting session 

this October so daffodils 

sprout next spring? I'll 

bring the spade... 

 

Helen Edwards 

    Rents were 3 pounds, 10 

shillings and 6 pence when I 

moved in to Perth House. 

The rent collector came on 

Friday night, we swept our 

own stairwells and woe be-

tide you if there was so 

much as a sweet wrapper 

on the stairs if was your 

turn. 

    A lot has changed since 

then and a lot of the 

changes for good are down 

to the residents. Even be-

fore the TMO we ran out-

ings and things for the chil-

dren, I’ve been involved in 

the TMO since it started. I 

am standing for election 

again because I want to 

help improve the estate and 

make sure things get done. 

 

Jeana Kidd 

 

Shirley Quinnell 

 

 

Leonie Stokes 

    I’ve lived in London for 

9 years but I’m new to the 

Bemerton Estate. I do have 

a good head for figures 

and would be prepared to 

help with managing the 

money. I’ve been involved 

in community activity since 

being at school. I’ve 

worked in on various pro-

jects including support for 

single parents, support for 

parents of children with 

educational/behavioural 

needs and young people. 

I’m keen to throw myself 

into community action here. 

    I think it’s important that 

our young people have 

good quality activities and 

support. I want to give the 

young people a feeling that 

this is their estate as well 

and they have responsibil-

ity, they may well be the 

committee members of the 

future. To achieve this I 

want to ensure that the best 

support is made available 

for our young people and 

their families. 

 

Tanya Tenni 

    I have been involved in a 

number of community, 

charity and environmental 

work, activities and projects 

since my school years. Such 

projects included, bringing 

awareness of HIV/AIDS 

through a charity organisa-

Merviel Bantantu 

 

Jacqueline Darkwah 

    I love Bemerton and I’ve 

lived here all my life, 10 

years in Perth and 10 years 

in Coatbridge. I joined the 

board before and left to 

study Business and Account-

ing. I’m coming to the end 

of my studies and I want to 

use what I have learnt to 

help with analysing BVMO 

business and finance. 

    One of my pet peeves is 

a dirty staircase and I want 

to make sure the estate is 

well kept and cared for by 

residents and staff alike. 

    We saw some great 

community spirit during the 

Olympics and I for one 

would love to see that on a 

daily basis. It was easy in 

the past to go outside and 

play with other kids but 

people seem scared to be 

out these days and I want 

to see that change. The 

TMO can play a key role in 

building a great commu-

nity. 

 

Siobhan Dennehy 

I've lived on the Bemerton 

for 2 years, and love being 

here. I have received such a 

great welcome from my 

neighbours, and it would be 

a real pleasure to meet and 

work with more people 

from the estate. 
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Each year four com-

mittee members stand 

down and we hold an 

election for the places. 

Every year we have a 

competitive election 

and those with the 

most votes win their 

place on the commit-

tee. 

Committee members 

serve for a 3 year 

term before stepping 

down, they are enti-

tled to stand for elec-

tion again should they 

wish.  

This year’s candidates 

for election are listed 

on these pages. 

  

Bemerton residents standing for election 

2011 AGM 

“I WANT TO 

GIVE YOUNG 

PEOPLE A 

FEELING THAT 

THIS IS THEIR 

ESTATE AS WELL 

AND THEY HAVE 

RESPONSIBILITY”  
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“RENTS WERE 3 

POUNDS 10 

SHILLINGS AND 

6 PENCE WHEN I 

MOVED INTO 

PERTH HOUSE”  

tion called DANCE4LIFE, 

fundraised and held events 

to raise money for orphans 

and poverty stricken areas 

around the world, as well 

as being involved in creat-

ing ideas to build a youth 

club for young people in 

Islington. 

    I have also been in-

volved in a company called 

Orange RockCorps which is 

all about people from all 

ages coming together in 

areas dotted around Lon-

don to help volunteer and 

make a difference in their 

community. This included 

cleaning up litter, painting 

over old chipped paint, 

pruning the over growing 

bushes and other general 

duties to make the commu-

nity look much better.  

    I believe that we as indi-

viduals should always try to 

give back to the community 

and the environment. It is 

important because I believe 

in the values of helping, 

acknowledging, under-

standing what the right 

thing is and being part of 

the community as a whole, 

will allow people to build 

better relationships with one 

and other. I believe that if 

the environment we live in is 

safe, happy and looks at-

tractive, it will surely 

brighten the moods of our 

fellow residents and 

passersby.  

 

Anam Uddin 

2012 SGM 

“I LOVE 

BEMERTON”  

“I WANT TO 

GIVE YOUNG 

PEOPLE A 

FEELING THAT 

THIS IS THEIR 

ESTATE AS WELL 

AND THEY HAVE 

RESPONSIBILITY”  
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Bemerton Villages Management Organisation Ltd 

1a Earlsferry Way 

Islington 

N1 0DY 

Phone:  

02076098959 

E-mail: 

BemertonVillages@btconnect.com 

Friendly society registration: 

29026R 

Contact 

Bemerton Villages Management Organisation 

Bemerton Villages Management Organisation is resi-

dent led and our aim is to improve quality of life on 

the Bemerton. We deliver housing services and host 

other services that residents feel are important.  

We get extra value from our housing services by 

delivering them in ways that create added benefits, 

like our ground maintenance and path construction 

training schemes.  

All residents are entitled to become shareholders and 

vote at meetings. Bring proof of address and 10p to 

any public meeting or pop into the office. 

We believe the best people to manage Bemerton are 

Bemerton residents! 

“BECOME A 

SHAREHOLDER 

AT THE ANNUAL 

GENERAL 

MEETING”  


